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Disproportionate representation in the nursing workforce can 
be attributed to a multitude of factors. Historically, nursing 
has been perceived and marketed as a predominantly female 
profession, which has contributed to a gender imbalance. This 
stereotype, coupled with societal norms and gender roles, 
discourages many men from pursuing a career in nursing. 
Additionally, systemic barriers such as unequal access to 

people of color and can hinder access to nursing education. 
Additional challenges can include lack of awareness about 
nursing as a viable career path and limited availability of 

Furthermore, implicit biases and discrimination within 
educational and professional settings can create unwelcoming 
environments for nursing students and professionals of color, 
leading to lower recruitment and retention rates. Addressing 

stereotypes, improve access to education, and foster inclusive 
environments in both academic and professional settings.

“Whether in a practice setting or academia, nurses repeatedly 
echoed the same experience of a presumption of incompetence 
and subsequent limitation and denial of opportunity. BIPOC 
nurses often described the feelings of being challenged and 
having their knowledge minimized based on the belief that they 

experience transcended races—Black, Latinx, Asian American, 

of this stereotype woven through undergraduate and graduate 
education and even post-licensure, while they are practicing.”
- Summary Report Listening Sessions on Racism in Nursing from the American Nurses Association 
and the National Commission to Address Racism in Nursing. https://www.nursingworld.

racism-in-nursing-listening-session-report-june-2021.pdf
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Develop a strong and diverse nursing workforce that is representative of the communities served 
and is prepared to meet the growing health care needs of North Carolinians

-NC Board of Nursing. The Bulletin. Fall 2023. 
https://pub.marq.com/NCBONFall2023

The task force recommends the following strategies to develop a strong and diverse nursing workforce that is 
representative of the communities it serves and is prepared to meet the growing health care needs of North Carolinians:

Key resource needs to implement recommendations are highlighted through this report using the following icons.


