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Who am I?
• General pediatrician

• Educator

• Researcher

• Advocate

• Mom to former 27-week premature girl



Objectives
• Examine background and labor workforce

• Describe economic and health disparities across race/ethnicity, 
sex, and income status

• Outline the evidence for enacting family friendly policies to 
promote health equity

• Illustrate advocacy opportunities



Raise your hand if 
you have ever 
needed work 
accommodations 
to care for yourself 
of a loved one



Background
Current Policies



Paid Parental Leave Across Countries



Paid Family Leave Across States

Bloomberg Law (2021): https://news.bloomberglaw.com/daily-
labor-report/calls-for-permanent-paid-leave-grow-as-
temporary-measures-fade



Paid Sick Leave Across States

A Better Life Balance (2021): https://www.abetterbalance.org/paid-sick-time-laws/



Pregnant Workers Protection Laws

A Better Life Balance (2021): https://www.abetterbalance.org/resources/pregnant-worker-fairness-legislative-successes/



Background
Labor Workforce



Modern Family Structures Have Changed

• Policies based on outdated family structures

• US: Less than 70% families include 2 parents

• NC: 44% of mothers are sole/primary breadwinner

• NC: 28% of women and 15% of men work part-time

• US: 75% of mothers passed up work opportunities

Sources: https://familyforwardnc.com/families-have-changed/
https://www.bls.gov/news.release/famee.nr0.htm

https://familyforwardnc.com/families-have-changed/


COVID-19 Impact on Workforce

• ~4.5 million child care slots could be lost

• Disproportionate caregiving falls on women

• 4-5x as many women dropped out of labor force

• ~$64.5 billion in lost wages

Center for American Progress (2020): 
https://www.americanprogress.org/issues/women/reports/2020/10/3
0/492582/covid-19-sent-womens-workforce-progress-backward/



Economic Disparities



Racial/Ethnic Income and Wealth Gap
Examples of racist/discriminatory policies/practices
• Slavery and lack of reparations
• Restrictions from freed Black Americans from building wealth
• Destruction of Black American communities (e.g. highways)
• Segregation
• Redlining
• Disinvestment in urban areas (suburban White flight)
• Public school funding through tax base
• Employment and housing discrimination (evictions)
• Lack of national paid family and medical leave

https://phys.org/news/2020-06-racial-wealth-gap-worse-families.html
Christine Percheski et al. A Penny on the Dollar: Racial Inequalities in Wealth among 
Households with Children, Socius: Sociological Research for a Dynamic World (2020).

https://phys.org/news/2020-06-racial-wealth-gap-worse-families.html


Gender Wage Gap

Center for American Progress (2020): 
https://www.americanprogress.org/issues/women/reports/2020/03/24/482141/quick-
facts-gender-wage-gap/



Poverty Varies By Demographic

Poverty USA: https://www.povertyusa.org/facts



Health Disparities



The Role 
of the 
Social 

Determinants 
of Health
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Maternal Health
Disparities

• Late or no prenatal care

• High rates violence for women of color 

• Lack of follow up for postpartum depression

• Maternal suicide post-delivery: 20%

• Black mothers: 3x maternal death
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Child Health
Disparities

• Higher preterm and low birth weights

• Black babies: 2x mortality rate of white babies

• Lower breastfeeding rates 

• Lower vaccination rates

• Higher risk of child maltreatment



Disparities in Access to Family 
Friendly Workplace Policies



Disparities in Unpaid Leave Access

The Council of Economic Advisors. The Economics of Paid and Unpaid Leave. 
https://obamawhitehouse.archives.gov/sites/default/files/docs/leave_report_final.pdf

https://obamawhitehouse.archives.gov/sites/default/files/docs/leave_report_final.pdf


Disparities in 
Paid Leave 

Access



Disparities in Sick Leave Access



Disparities in Child Care Access
• Child care deserts impact Hispanic and American 

Indian/Alaska Native families

• Black families spend 56% of income on child care

• Decide: Lower quality child care vs leave workforce

• Black and multiracial families: higher child care disruptions

Center for American Progress (2020): https://www.americanprogress.org/issues/early-
childhood/news/2020/06/29/486977/child-care-disruptions-hurt-parents-color/



Evidence for Promoting Equity 
with Family Friendly Policies
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Physical

• Increase in use of 
postpartum care

• Lower likelihood of 
returning to hospital

• Increase in use of 
preventive services

• Higher likelihood 
engaging in exercise

• Lower risk of infection 
transmission

• Recovery from illness 
more quickly

Mental Psychosocial

• Lower rates of 
postpartum depression

• Lower rates of 
depression and anxiety

• Improved infant and 
child bonding, positive 
relationships

Evidence Shows Improved Parent Health

• Lower likelihood of 
intimate partner violence

• Decreased household 
food insecurity

• Decreased divorce rates 
for fathers

• Equitable division of 
household chores

• Increased economic 
stability

Van Niel MS et al (2020): https://pubmed.ncbi.nlm.nih.gov/32134836/
Jeung C et al. (2021): https://pubmed.ncbi.nlm.nih.gov/33888361/

https://pubmed.ncbi.nlm.nih.gov/32134836/
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Physical

• Decreased 
rehospitalization

• Increased initiation and 
duration of 
breastfeeding

• Higher rate of infant 
vaccinations

• Higher rate of well child 
visits

• Decreased infant deaths

• Decreased child deaths

Mental Psychosocial

• Improved attachment, 
empathy

• Improved infant and 
child bonding, positive 
relationships

Evidence Shows Improved Child Health

• Improved later academic 
success

• Improved cognitive 
testing

• Decreased household 
food insecurity

• Higher likelihood of 
being cared for safely

• Reduction in child 
maltreatment

Van Niel MS et al (2020): https://pubmed.ncbi.nlm.nih.gov/32134836/
Klevens J et al (2016): https://pubmed.ncbi.nlm.nih.gov/26869666/

https://pubmed.ncbi.nlm.nih.gov/32134836/
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Employers

• Increased productivity

• Increased retention, 
reducing turnover costs

• Reduced employee 
absenteeism

• Healthier work 
environment

• Reduced health care 
costs

• Increased loyalty

• Workers recover fasting

Women Low Wage Workers

• Increased labor force 
participation

• Increased job protection

• Decreased gender wage 
gap

• Less likely to use public 
benefits

Evidence Shows Improved Economics

• Increased access to 
leave and leave taking

• Increased household 
income

• Reduction in poverty

• Increased economic 
security

• Decreased household 
food insecurity



Policy Solutions



Recent Policy Wins

Nationally

• Families First Coronavirus Act

• American Rescue Plan

• Federal Employee Paid Leave Act

North Carolina

• Executive Order 95

• 20 counties offer paid parental 
leave



Policy Solutions

Nationally

• Permanent Paid Family and 
Medical Leave (FAMILY Act)

• Healthy Families Act
• Pregnant Workers Fairness Act
• Universal child care and pre-kinder
• Rase the Wage Act (incr min wage)
• Paycheck Fairness Act

North Carolina

• NC Healthy Pregnancy Act
• Enact KinCare and Safe Days
• North Carolina Paid Family 

Insurance Act
• North Carolina Healthy Families & 

Workplaces/Paid Sick Days Act
• SmartStart Funds



Advocacy Opportunities



My Advocacy Journey
• Attended advocacy conference

• Connected with advocacy group, MomsRising

• Op-Ed assistance



My Advocacy Journey
• Attended advocacy conference

• Connected with advocacy group, MomsRising

• Op-Ed assistance

• Contacted by NPR’s On Point



My Advocacy Journey
• Attended advocacy conference

• Connected with advocacy group, MomsRising

• Op-Ed assistance

• Contacted by NPR’s On Point

• Invited as a guest on WFAE Charlotte Talks



My Advocacy Journey
• Invitation to appear on NBC Nightly News

• Another Op-Ed

• Invitation to present to the NC Child Fatality Task Force

• Invitation to speak at press conference about introduction of 
NC Paid Leave and Paid Sick Day Bills



My Advocacy Journey
• Resolution to the American Academy of Pediatrics

• Scholarship in Pediatrics Journal

• New Policy Statement from the American Academy of 
Pediatrics
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